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Ethical Responsibilities
Rights and Responsibilities of Employees
The three rights and responsibilities of employees in respect to the scenario include fair and equal treatment, safe workplace and respect for and from others. I think that these three rights and responsibilities form the cornerstone of workplace ethics. First, every employee has a right to be treated fairly and equally with the colleagues who are in the same level irrespective of age, gender or racial background. 
Secondly, I also believe that employees have a right and responsibility to work in a safe environment. Also, employees also have an obligation to contribute to the safety of the workplace environment according to the policies and regulations established within and outside the organization. The safety of the workplace environment is for every stakeholder involved; both employer and employees (Balle, 2018).
Lastly, employees have a right and responsibility to respect for and from others. As a right, employees have a right to be respected (Balle, 2018). As an employee, one has a right to work in an environment where he or she does not experience discrimination or harassment. Based on responsibility, an employee must respect other people as well while he or she is working in the organization. 
Ethical Responsibilities of Employer
The two key ethical responsibilities of the employer within the context of the employer-employee relationship include moral and loyalty responsibilities. First, as an employer, one has a moral obligation to protect both company and employees. This kind of moral obligation can be seen through their decision making. The employer must make decisions that cannot compromise the employee’s safety while they are at work. 
Secondly, as an employer, one has a responsibility to be loyal to his employees. In this case, an employer does not need to lay off the employees unless there is a necessity to do so. Loyalty shows that the employer cares about and values the employees. In this case, an employer shows that employees are not only required to complete the tasks, but they are a long-term investment for the firm. An employer needs to start looking at the employees as an investment and not disposable resources. 
Ethical Business Dilemma
With the introduction of information technology in marketing, companies have designed strategies and techniques to help customers’ experience efficient while shopping. Therefore, the firm has an online platform where employees can shop and also leave their comment on what they like and other things. However, every time a client visits the site, they leave an electronic trail that provides a lot of personal information; for instance, their names, home addresses and other interests including the type of products that satisfy their needs every time they search the site. A partner company decides to seek this information through the IT employee. The partner company offers to buy the data from the employee. Because he was the one in charge of the IT department, he had the password to every server. The following day, he downloaded the information on a disk drive and sold it to the partner company. After a few months, the company noticed that there are products that were similar to the ones they were producing in the market. It was found later that the information sold was used to imitate the company’s products that could attract the customers. 
Utilitarianism and Relativism
Utilitarianism theory states that people can determine the ethical worth of their actions by the effects of those actions (Das, 2018). The above ethical dilemma scenario is aligned with the utilitarianism point of view because the actions of the employee can be determined to be unethical after he had already sold the information. Selling the information led to imitated products in the market that reduced the performance of the company. Relativism theory states that there is no right or wrong unless it is viewed in terms of cultural and societal aspects (Das, 2018). The above ethical scenario also fits the relativism perspective because is against the organizational culture to sell information regarding the firm’s performance to a competitor, especially information that could compromise their performance. 
Common Ethical Decisions
Some of the common ethical decisions that reflect corporate ethics and responsibilities that employees can face include employee favoritism and lying to hide mistakes. First, the decision to favor one employee or a group of employees to others is one of the common ethical decisions that most companies deal with. This issue mainly affects the executive or management who favor some section of employees for different reasons. This decision presents an ethical dilemma because all employees deserve to be treated equally. People can decide to show favoritism when they are connected emotionally to the people they show favor. It is an ethical dilemma because sometimes the person being shown favoritism may be involved in malpractice that requires him or her to be fired, but since the management is used to favoring him or her, it will be difficult to choose whether to retain such a person and lose the integrity of the firm or lose the relationship and retain the integrity of the firm. One can justify such unethical behavior as private life issues that should not be considered in public.
Secondly, lying to hide a mistake that one has committed is another common ethical decision that employees face while working in a corporate setting. No one can make a perfect decision, but lying about an issue no matter how insignificant it can be is wrong and unethical. This is an unethical behavior because it shows that one lacks personal integrity when he or she chooses to lie because he or she wants to keep a secret. For some people, this behavior can be justified as a common excuse for not accepting reasonability that comes after someone has made a mistake.
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